
THE UNIVERSITY OF UTAH’S GREEK 
SYSTEM WELCOMES STUDENTS FROM ALL 

WALKS OF LIFE.

Story by MEREDITH SEARIGHT



UNIVERSITY OF UTAH SORORITY 
AND FRATERNITY L IFE

“Essentially this is the 
University of Utah and we 
are a very white institution 
not by choice, but by 
proximity and where we 
are.” 

-Jess Turuc, Director of 
Sorority and Fraternity 
Life 
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DELTA GAMMA AT THE 
UNIVERSITY OF UTAH

“Delta Gamma fosters an environment 
of inclusivity and openness. Our 
sisterhood is made up of woman from 
all walks of life. Everyone has a 
different background and a different 
story. “

-Quinn Martz, President of Delta 
Gamma

THE DELTA GAMMA HOUSE AT THE UNIVERSITY OF UTAH



Picture taken by Catherine Davey: Delta Gamma Chapter Photo 2017
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CHI OMEGA AT THE 
UNIVERSITY OF UTAH

“Diversity allows us to have 
multiple perspectives and use 
them to enrich our peers around 
us. It makes us more accepting and 
communicative.”

-Kira Watcher, President of Chi 
Omega

THE CHI OMEGA HOUSE AT THE UNIVERSITY OF UTAH
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SIGMA PHI EPSILON AT THE 
UNIVERSITY OF UTAH

“We have African American, Asian, and Hispanic

members. This has allowed us to have a more diverse

experience as brothers especially given that these

members are often not naturally born US citizens. All

brothers bring something new and exciting to the

table as we all come from different backgrounds,

however it is incredibly rewarding to have members

who are from different ethnic backgrounds or who

were born abroad as we can come alongside them

and learn to be racially and ethnically tolerant.”

-Colter Merritt, President of Sigma Phi Epsilon THE SIGMA PHI EPSILON HOUSE AT THE UNIVERSITY OF UTAH
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COLBY JUDD, PRESIDENT OF DELTA SIGMA PHI

“For us, we have had members step out because they didn’t feel 
comfortable joining a chapter that was weaker on cultural diversity. 

Generally we work our best to try and integrate members that may be 
feeling disenchanted by lack of chapter diversity and trying our best to 
ensure that we don’t limit our associations to just those that share our 

background.”
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TOTAL MAKEUP OF ALL HOUSES SURVEYED 


